
 

WE AIM TO understand and identify the needs and priorities of our department related to equity, 
diversity, and inclusion. 

WE STRIVE TO actively promote equity, diversity, and inclusion among our staff through various 
departmental initiatives and recognitions. 

WE ARE COMMITTED TO find ways to collaborate both internally and externally, seeking 
partnerships, funding, and community involvement to expand the impact of neuroscience in 
promoting equity, diversity, and inclusion in the discovery-innovation-translation axis. 

 

 

Initiatives Currently Supported by NEDI Subcommittees 

• Recommending, implementing, and promoting initiatives to recruit, support, and retain 
personnel from diverse backgrounds (Workforce Diversity, Mentoring & Training). 

• Providing forums for education on topics that enhance our cultural competency (Cultural 
Awareness). 

• Promoting participation in activities that increase access and training opportunities for 
underrepresented groups in our community (Mentoring & Training). 

• Communicating diversity and inclusion initiatives, actions, and results to all interested 
parties inside and outside of our department (Recognizing Discrimination, Supporting 
Upstanders).  

 



 

 

 

  

 

 

 



 

 

 

 

 

 

 

  

 

Welcoming ∙ Supporting Upstanders ∙ Recognizing Discrimination 

Cultural Awareness ∙ Workforce Diversity ∙ Mentoring & Training 

 


